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About Concordis Interna�onal  
Concordis works alongside those involved in or affected by armed conflict, helping them find solu�ons 
that address the root causes of conflict and contribute to las�ng peace and economic development.   

Vision, Mission and Values 
Vision 
Our vision is for every community affected by armed conflict to have the resources it needs to manage 
conflict peacefully. 

Mission 
• To build trusting relationships with people involved in or affected by armed conflict.  
• To facilitate challenging conversations between people from opposing factions.  
• To enable people to find workable solutions that address the root causes of conflict and 

contribute to lasting peace and economic development to mutual benefit.  
• To include women as well as men, national governments as well as civil society, those in armed 

groups as well as those who chose not to take up arms.  
• To leave a legacy of sustainable mechanisms that enable future conflict to be managed 

peacefully.  
Values 
We are committed to transformational justice and peacebuilding, underpinned by Concordis’ values of:  

• Humility – we recognise that we do not have all the answers, that there are different ways of 
dealing with and resolving conflict, and that our contribution should be part of a broad 
engagement by a number of people and organisations. 

• Impartiality – we act in a consciously non-partisan manner.  
• Inclusivity – we promote active participation in our dialogues from people representing as many 

strands of opinion or interest as are appropriate.  We work creatively to give voice to people 
and groups who might otherwise be marginalised by reason of gender, age or ethnicity.  
 

In carrying out its work, in dealings with its staff and in rela�on to governance and funding, Concordis:  

• Acts with honesty, integrity and transparency and encourages accountability.  
• Has proper regard for the welfare of all involved in its operations, both staff and beneficiaries.  
• Consciously engages with women as well as men, values diversity and recognises the gendered 

dynamics of conflict. 
• Is professional and respectful of others, acknowledging the importance of building relationships. 
• Is reflective, responsive and nimble in its approach.   
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A Note from the Chief Execu�ve, introducing the role: 
 

Thank you for your interest in this exci�ng new role within the growing Concordis’ team. 

This programme exists because we were invited to act.  Communi�es and authori�es affected by conflict 
across this borderlands region recognised the impact of our longstanding work in CAR, Sudan and South 
Sudan, and invited us to set up mirrored programmes across the borders in Cameroon and Chad. 

The donor also recognised the impact of this work and approached us unilaterally with an offer of a 
significant, four-year grant to implement this programme. 

At Concordis, it’s not good enough for us merely to deliver programme ac�vi�es; we aim for sustainable 
impact for peace, addressing root causes of conflict and measuring a�tudinal and behavioural change 
atributable to our work.  Inclusivity is one of our core values, and we’re looking to see transforma�on of 
conflict that’s experienced by women as well as men, herders and farmers, people in rural se�ngs as 
well as those in urban centres.   

As Regional Director, you will take on a high-performing team and invest in their growth, both 
numerically and developmentally, over the coming four years and beyond.  You will be responsible for 
the strategic direction of Concordis in the region, both delivering the programme as currently funded 
and working with the team to design, develop and source funding for additional programming that will 
deliver a measurable change for peace. 

This work can demand a lot from all of us, and we have high expecta�ons for the person in this post, but 
you’ll be part of a suppor�ve team, leading an exci�ng programme, helping to make a measurable 
change for peace. 

Best of luck with your applica�on and do please keep an eye out for addi�onal roles, forwarding them 
on to folks you think might be interested and a good fit.  

Go well! 

 

 
Peter Marsden 
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Informa�on about the Central African Borderlands Programme: 
The objec�ve of the programme is to prevent and mi�gate the impact of local conflicts in the border 
areas of the Central African Republic (CAR), Cameroon, Chad and Darfur, Sudan. The four countries 
depend heavily on agro- pastoral ac�vi�es including cross-border transhumance: the seasonal 
movement of livestock across borders in search of good pasture for grazing. 

The four year programme aims to address the root causes of instability and conflict in central Africa, 
par�cularly those associated with the prac�ce of transhumance, by improving the resilience of cross 
border communi�es, strengthening local and border security and promo�ng local dialogue, conflict 
resolu�on and cross-border coopera�on. 

The programme builds on work Concordis has been doing with local communi�es in CAR and Sudan for 
over ten years and which it has recently been invited by local representa�ves to expand into the 
borderlands of Chad and Cameroon. 

The programme has three specific objec�ves: 

1. Manage border area agro-pastoral conflicts by se�ng up and / or suppor�ng local community 
mechanisms for conflict preven�on and management, with the ac�ve par�cipa�on of women 
and youth. 

2. Reduce illegal ac�ons and agro-pastoral conflicts in and around protected areas (including 
na�onal parks) near the border by establishing effec�ve working partnerships between the 
manager of these areas and local stakeholders. 

3. Strengthen cross-border local governance and contribute to local and high-level dialogues 
around conflict resolu�on and peacebuilding. 

Programme ac�vi�es are likely to include: 

1. Consulta�on studies to understand the needs of local communi�es and iden�fy drivers of 
conflict. 

2. Strengthening or establishing local Advisory Groups for the preven�on and management of 
conflict and to build resilience in local communi�es. 

3. Workshops to address root causes of conflict and iden�fy ways to transform conflict. 
4. Training of managers of protected areas including na�onal parks and of local communi�es who 

use the areas in conflict resolu�on and media�on to enable them to iden�fy and address 
tensions and conflicts around the use of the parks. 

5. The facilita�on of cross-border agreements, building on the success of exis�ng agreements 
including the Engagement Acts between local authori�es in CAR and Chad. 

The nature of this regional programme is that the approach will vary according to the local nuances of 
conflict. This flexibility will be essen�al in Darfur, Sudan where ac�vi�es may need to be adapted with 
agility in response to a rapidly changing context. 
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Informa�on about the Role: 
 

Job Title: Director of the Central African Region 

Loca�on: Nego�able but probably in a regional capital (Bangui, Yaoundé or Ndjamena) with 
extensive travel 

Repor�ng to: Chief Execu�ve, based in the UK 

Supervising: Line management of the Regional Head of MEAL, the Regional Office Manager, the 
Research Manager and the Country Managers for CAR, Chad and 
Cameroon.   Responsible for teams in the three country offices in Bangui, Yaoundé and 
Ndjamena, and in at least six local offices in the borderlands 

Dura�on: Full �me, subject to proba�onary period and 3 months no�ce 

Salary: €65,000 gross of tax.  33 days of annual leave 

Peacebuilding charity Concordis Interna�onal seeks an experienced Regional Director to lead a growing 
programme in the borderlands of Central African Republic, Cameroon and Chad.  The Regional Director 
will be part of Concordis’ Senior Leadership Team. 

A�er six years of impac�ul work, promo�ng peaceful transhumance to mutual economic benefit in the 
borderlands of the Central African Republic, Cameroon and Chad, the donor has invited Concordis to 
scale up this programme.  The Regional Director will take on a high-performing team and invest in their 
growth, both numerically and developmentally, over the coming four years and beyond. 

Applicants will only be considered if they have professional level verbal and writen English and French, 
and have held senior leadership roles in similarly complex and conflict-affected environments. 

 

Role Du�es and Responsibili�es: 
Responsible for the strategic direc�on of Concordis in the region, both delivering the 
programme as currently funded and working with the team to design, develop and 
source funding for addi�onal programming that will a deliver measurable change for 
peace 

• Lead on delivering an ambi�ous but realis�c regional programme to �me and to budget, 
mee�ng all contractual requirements of the donor.    

• Develop opportuni�es to use the significant flexibility built into this contract to maximise 
impacts for peace, beyond pure contractual terms.  

• Inspire the team of staff and community volunteers to a vision that is deeper than delivery of 
ac�vi�es, and translates into measurable a�tudinal and behavioural change.  
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• Visionary leadership with the staff team, key stakeholders and interna�onal donors to iden�fy 
gaps in peacebuilding provision, and to develop and source funding for opportuni�es for future 
work that will meet iden�fied needs, be locally owned and deliver measurable impact.  

• Build and maintain opera�onal systems that ensure proper administra�ve support for 
programmes as well as segrega�on of du�es between finance and opera�ons.  
 

Represent Concordis and be its primary focal point in the region, with high-level 
engagement with local, na�onal, regional and interna�onal decision makers, using 
evidence from the programmes to influence policymaking   . 

• Build and maintain rela�onships with key decision makers, then use this access to amplify voices 
that are o�en ignored, engaging with:  

i. Government officials, suppor�ng them with locally owned policy recommenda�ons that 
will promote effec�ve governance and address root causes of conflict.  

ii. Diploma�c staff, suppor�ng them with analysis and evidence-based programme design 
that will meet local needs.  

iii. Regional bodies that support Central African countries (eg COMIFAC, ECCAS, CEMAC 
etc)  

iv. UN and mul�lateral agencies  
v. Humanitarian and developmental staff, building consor�a and promo�ng collabora�on 

to yield mul�-disciplinary approaches to complex problems.  
• Par�cipate ac�vely in regional conferences and nego�a�ons to ensure that the voices of people 

in the borderlands are heard at the highest level, and that locally-led and conflict sensi�ve 
solu�ons are reflected in strategic decision-making.  
 

Leadership of the Central African Regional Leadership Team, inves�ng in a staff team of 
over 100 people, as they invest in building sustainable peace 

• Chair and line manage this Regional Leadership Team, made up of the Regional Head of MEAL 
(Monitoring, Evalua�on and Learning), the Research Manager, the Regional Office manager and 
the Country Managers.  Accountable for their work and responsible for building a cohesive team 
working together effec�vely across departments.  

• Mentor, support, supervise and manage the wider staff team, including at least three Country 
Leadership Teams in the capital ci�es and at least six teams in local hubs in the borderlands, 
inspiring them in their roles and focusing their efforts to deliver rapid and sustainable results, 
whilst ensuring that staff development needs are met.  Create and sustain an organisa�onal 
culture of mutual respect and accountability, where team members strive to achieve 
excellence.  

• Promote clear lines of communica�on between staff members and offices, both across the 
Central African Regional programme and with other regional programmes (eg in Sudan and 
South Sudan) and with staff in the UK.  Lead or par�cipate in a system of team mee�ngs, one-to-
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ones, appraisals and informal gatherings, avoiding silos, genera�ng synergies and leading to 360 
degree sharing of informa�on, analysis and technical exper�se.   

• Report directly to the Chief Execu�ve and into Concordis’ Senior Leadership Team. 

 

Person Specifica�on: 
Essen�al:  

• >10 years of relevant peacebuilding / interna�onal development experience working in more 
than three different fragile and conflict affected country contexts.  

• >5 years in senior leadership, managing programmes and budgets in excess of $1m per year.  
• >5 years of leading, managing and inspiring culturally diverse teams in complex and challenging 

environments.  
• Proven track record of leading on securing and successfully delivering grants from ins�tu�onal 

donors such as the EU, USAID etc.  
• Proven experience of leading a high performing and growing team.  
• Demonstrable knowledge of the Central African context, including history, geography, legal 

frameworks etc.   
• Professional level writen and spoken English and French, with experience of making 

presenta�ons and dra�ing technical documents in both languages.  
• Willing, able and available to spend extended periods of �me in the region, both in the capitals 

and in towns and villages in the borderlands.  
• Strong diploma�c and interpersonal skills, with the ability to engage and nego�ate pa�ently and 

effec�vely with poten�ally suspicious / hos�le actors.  
• Excellent IT skills.  
• Resourceful, proac�ve, flexible and kind, able to manage and priori�se compe�ng tasks.  
• Commitment to Concordis’ mission, principles, values (available 

at htp://concordis.interna�onal/our-mission-and-values/.  

Desirable:  

• Fluency in Arabic, Sango, Fulfulde etc.  
• Demonstrable personal experience of peacebuilding, facilita�on of complex dialogues and 

conflict analysis.  
• Experience of monitoring and evalua�on of peacebuilding processes.  
• Prac�cal experience and/or training in NGO Security Management.  
• Masters degree in interna�onal rela�ons, development studies, conflict resolu�on or a related 

discipline.  
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Applica�on Informa�on: 
How to Apply: 
Applica�ons will only be considered if they are submited as follows:   

Submit your CV and a covering leter as two separate documents. The cover leter should be no more 
than two pages long and explain: 

• Why you are interested in the post and why you’d like to work for Concordis 
• How your skills and experience make you a good fit for the person specifica�on 
• What languages you can use to a professional level, including verbally and in wri�ng.   
• Your relevant peacebuilding / interna�onal development experience working in different fragile 

and conflict affected country contexts  
• Your track record of leading on securing and successfully delivering grants from ins�tu�onal 

donors such as the EU, USAID etc.  
• Your experience of leading a high performing and growing team.  

The document should be saved in PDF in the following format: 

Your First Name-Your Last Name–Document Name–Date(mmyy)  eg, John-Smith-CV-0524 

Please send both documents to hr@concordis.interna�onal 

Timeline: 
Closing Date: We will fill this role when we find an ideal candidate and recommend early applica�on. 

Selec�on Process: 
All submited applica�ons will receive an automa�c response acknowledging receipt but we regret that 
we will not be able to enter into individual correspondence with unsuccessful applicants. 
Interviews are expected to take place online. 

Equality Statement: 
Concordis Interna�onal is commited to trea�ng all people equally and with respect irrespec�ve of their 
age, disability, gender, race, religion or belief, sex or sexual orienta�on.  We ac�vely encourage equality 
and diversity and we look to recruit across age, gender, ethnicity and background to support our 
peacebuilding mission. 

Queries: 
If you have any queries or you would like an informal discussion about this opportunity, please contact 
the HR team by email on hr@concordis.interna�onal and we’d be happy to help. 

We will keep your personal data carefully and within the requirements of the General Data Protec�on 
Regula�ons. 

All offers of employment will be subject to pre-employment checks including sa�sfactory references and 
appropriate screening.  This includes criminal records checks, review of sanc�ons and proscribed groups 
lists.  Concordis also par�cipates in the Inter-Agency Misconduct Disclosure Scheme.  

mailto:hr@concordis.international
mailto:hr@concordis.international
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For more informa�on about Concordis Interna�onal please visit our website at 
www.concordis.interna�onal 

http://www.concordis.international/
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